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REMARKS FROM THE
PRESIDENT’S DESK
By: Will Wooten
Happy Holidays from all of us at the Western San
Bernardino County Bar Association!
It’s hard to believe that the holiday season is upon us
again and another year is coming to an end. It seems
that the older we get, the faster each year flies by.
With the holidays upon us, we often find ourselves
frantically trying to get ready for office parties, feasts
with family and friends, and New Year’s Eve
celebrations. The grocery stores get packed with
shoppers, the huge crowds at the mall are crazy, and
trying to find a parking space turns into a mission.
Starting with Thanksgiving, I look forward to
spending the day with family and friends as we eat
ourselves into a food coma on delicious foods such as
turkey, mashed potatoes and gravy, ham, yams, rolls,
pies, and any other tasty delights that come across our
plates. The day after Thanksgiving has turned into an
annual event with some of my family and friends as
we go shooting at an outdoor gun range where we
spend the entire day shooting, eating, laughing, and
enjoying each other’s company. I am thankful that I
have my wife, son, parents, brothers, in-laws, and
friends to celebrate Thanksgiving with. I am also
thankful that I have a great job and that I get to work
with so many wonderful friends and colleagues.
For me, Thanksgiving is also a time to reflect upon
the events that took place during the past year and to
be thankful for the wonderful people in our lives, both
personally and professionally. As attorneys, we
spend day after day doing our best to represent our
clients.
We strive to act professionally and with
compassion. Sometimes we have to get down in the
trenches and fight the fight against opposing counsel
and their clients. As a Deputy District Attorney, my
(Continued to page 6)
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Welcome WSBCBA
New Members
S. Alfonso Smith, Esq.
Eduardo Madrid, Esq.
Kevin Rogan, Esq.
Ashley Sura
Law Students
Renaldo Lawson
Rosa Trujillo Vasquez
Nash Briones
Ideen Iravantchi
Justin Tamayo
Maria Cristobal
Ronni Vogelsang
Carlos Vargas
Llambrini Duda
Pouya Radfar
Hasmik Mkrtchyan
Zachary Simpson
Herman Chatrath
Adrian Rojas
Andrew Sayegh
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The WSBCBA and the San Bernardino County Law Library are proud to be a donation site for
the Spark of Love Toy Drive. The donation box is located in the San Bernardino County Law
Library in Rancho Cucamonga and available for drop off during normal business hours.
The address is 8409 Utica Avenue in Rancho Cucamonga, CA 91730.
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other lawyer is in trial 75 miles from their office.
They’ll attempt to take advantage of junior lawyers
Hon. Joseph B. Campbell
by springing challenging, urgent issues when they
American Inns of Court
know that a more senior attorney isn’t around. Here’s
a rule: If what you are doing would not make you
By: Joseph B. Widman, President
proud if your child was present and able to
understand exactly what you are doing, don’t do it;
“Do as I say, not as I do.” That saying has never take the high road.
resonated with me. It seems flawed, appealing only to
the speaker — the one not doing what they’re saying And that’s just when the other side is represented by
you should do — as opposed to the listener. Unless it a lawyer. Pro per litigants get much rougher (read:
was always meant ironically and I was just never in more condescending) treatment. Some attorneys
on the irony. I’ve always favored the alternate idiom, intentionally ramp up their use of legal phrases and
“If you’re gonna talk the talk, you’ve gotta walk the concepts, even code sections, in an attempt to gain
walk.” That rings true to me. One thing that I’ve unfair advantage over self-represented parties.
learned in raising children is that actions speak louder Whether the other side has a lawyer or is representing
than words. If you tell a child to treat others with themselves, lawyers have a duty to treat adversaries
respect and compassion, but treat others — especially with civility, respect, and candor.
those without a realistic way of fighting back — with
contempt and discourtesy, your child will learn by Treating others with respect and compassion is
your poor example.
important, sure. When you are in court, though, when
speaking with the judge, the watchword is “respect.”
You reveal your attitudes and values by how you treat A lawyer should not ask the judge, “What did you
people; we can sometimes gain insight into your self- say?” I can think of 10 more respectful ways to ask
image and inner life by the way you treat different the judge to repeat themselves. Respect in court is a
people in a courtroom. Opposing counsel? Do you “two way street” — attorneys who do not show
treat them how you wish to be treated? What about respect to the judge, the judge’s staff, and opposing
when the other side is an unrepresented party, a “pro counsel shouldn’t be expected to be treated
per” litigant? How about the judge’s assistant, respectfully by others in court.
opposing witnesses, the cleaning crew? Surely you
will put your best foot forward when interacting with Sometimes lawyers’ words and conduct project both
the judge. But do you really?
a lack of respect for others as well as a lack of
consideration for others’ time. By their conduct, some
During the November meeting of the Campbell Inn of lawyers tend to value their own time higher than that
Court, a group of six Superior Court judges of those around them. By acting this way, these
participated in a panel discussion moderated by our lawyers are saying essentially, “I am more important
programs chair, Derek Raynes(1). The topic was than you, so I get to do what I want.” The judges on
how to conduct yourself in court, and, in light of what our panel cited a number of lawyer practices which
these judges reported, the real topic was how not to convey this message loud and clear. Here are three
conduct yourself in court.
examples:
Let’s start with how the lawyers treat each other. 
They intentionally disclose documents or information
precisely when it will be most inconvenient for the
other side. Relatedly, they’ll “sandbag” —
intentionally withhold evidence or information so as
to minimize the amount of time the other side has to
address it. They’ll send faxes to opposing counsel’s
office even though they know the other lawyer is not
going to be in the office that morning because the

Lawyer walks up to judge’s assistant before the
calendar has started. Upon seeing that the judicial
assistant is speaking with another lawyer, instead
of waiting their turn, the lawyer drops the
lawyer’s business card on the judicial assistant’s
desk and walks away. (Tip: Wait in line and try to
use the word “please” at least once when it’s your
time to speak with the judicial assistant.)
(Continued to page 9)
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Keep it Civil Stupid
—————
By Kareem Aref, Esq.

Though I am a relatively new lawyer, I have been
drawn to opportunities to work with larger networks
and organizations within the legal field. Since my
time as a law student, I worked very closely with the
national and local bar associations. These
organizations are homes to some of the best and
brightest attorneys around; as a new lawyer, it has
been my privilege to get to work with and learn from
them. However, of all the interactions, one moment in
particular stands out.
When I was in law school, I served as Law Student
Division Chair of the American Bar Association
(“ABA”). As Law Student Division Chair, I
represented 112,000 law students across the country
to the American Bar Association. The position
required me to attend the annual ABA Section
Officers Conference in Chicago where the
organizations top leadership met to plan for the
coming year. At the ripe age of 23, I was the most
junior member of the body. I walked into a lunch and
saw the plated dining, the expensive suits, the
nationally renowned attorneys, and held my breath. I
walked up to a nearby table and asked if I could join
them. A woman, who had likely practiced law longer
than I had been on this earth smiled and obliged. I sat
down, introduced myself and we went through the
normal litany of questions:
Where are you from?
What do you practice?
How did you get involved in the American Bar
Association?
But after the third question the conversation took a
turn I did not see coming. The woman, a veteran
municipal attorney from the Midwest asked me how
long I had been involved with the ABA. This was a
question I would not have asked else risk the faux pas
of asking her age. But she seemed comfortable, so I
answered, and she imparted some wisdom in me that
I remember each day. The conversation went
something like this:
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Me: This is my 2nd year involved with the ABA.
Her: This is my 30th!
Me: Wow!
Her: Do you know what the difference between a
Section, Division, and Forum in the ABA is?
Me: I think I have an idea (I did not) but could you
tell me?
Her: I have no clue!
Me: *looking confused* What?
Her: Let me tell you a secret. Everyone in this room,
EVERYONE, is just faking it. The people at the
front of the room, leading the meeting? They just
fake it better.
Now a couple of things happened during this
conversation that are very unlike anything I have seen
in the actual practice of law. First, the woman
admitted that she did not know something. This is
strange because, in my experience, most attorneys
seem to fear ever approaching the boundaries of their
knowledge, let alone outright exposing a gap in their
understanding without at least positing a guess.
Second, the woman exposed my insecurity by
admitting her own lack of understanding. By
admitting that she did not know something, she made
a connection with me that transcended our
membership in the organization; this let us speak as
equals, as friends. And third, she went further
exposing the room and leadership. She did not do
this in a negative way and was not attempting to make
our compatriots look foolish. Instead she was
admitting a universal truth for everyone: No one
knows everything all the time.
Beyond the brilliance of our conversation and her
candidness, she did something else. She made a friend
of a colleague through this genuine conversation.
There was no posturing, no humble bragging, no
stilted and overdrawn networking discussion; instead
it was a simple truth shared between two people. To
me, what makes it even rarer is that it was a simple
truth shared between two attorneys.
As a caveat, the vast, VAST majority of my personal
interactions with the American Bar Association and
Western San Bernardino County Bar Association
have been pleasant and inspire a sense of welcoming
for its members. Despite this, every attorney, no
matter how long they have practiced, has had a
professional interaction that was negative. An
(Continued on page 13)
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(Continued from page 1)

job is to seek the truth, not get convictions. I appear
in court every day and deal with many different
defense attorneys. Yet, during the holiday season,
there appears to be a vibe in the courtroom where
attorneys seem to get along better and the
contentiousness goes away.
I am thankful to
experience this vibe, and I wish it would extend to the
entire year.
Once we get through the Thanksgiving holiday
weekend, we then gear up for the rest of the holiday
season that lies ahead. Hopefully, you all have
family and friends surrounding you that you can
share the love and joy with during the holidays.
Unfortunately, the holiday season can be
overwhelming for many people for different reasons.
For some, the holidays are overwhelming because
there is so much to do: grocery shop, attend parties,
buy gifts, entertain, and clean up. For some others,
the holidays can represent a different kind of
overwhelming feeling, especially to those who have
lost a loved one or don’t have family or friends to
share the holidays with. I think of those who have
suffered a recent loss of a loved one and are grieving.
They are struggling to cope, understand, and continue
on with their lives as feelings of emptiness, sorrow,
and heartache may set in. I also think of those
families who have a loved one serving in the
military and cannot make it home for the holidays.
As we go through this holiday season, lets show our
kindness and compassion to those who might not be
experiencing a joyous holiday season and/or to those
less fortunate than us. I urge all of you to do
anything you can to be kind and generous to others,
especially during this holiday season. For some, it
may be purchasing a warm meal, warm clothing,
giving money, buying someone a gift, or giving a
donation to a local charity. For others, it may be a
simple act of interacting with people who are feeling
down or lonely by letting them know that you care
about them and that hopefully, things will get better.
People celebrate various different holidays during
December and into January.
Whether it be
Christmas, Hanukkah, Kwanza, Bodhi Day, or any
other special holiday celebration, all of us at the
Western San Bernardino County Bar Association
wish you and your family a happy and joyous holiday
season and a Happy New Year!.

WSBCBA MEMBERS:
2019-2020 Membership
fees are due!
You can pay over the phone
with a credit/debit card. Visa,
Mastercard and Discover are
accepted.
Please contact
Lindsay Partridge
at the WSBCBA office today!
Phone: (909) 483-0548
E-mail: Lindsay@wsbcba.org
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WSBCBA Bar Bulletin Classified Advertising
RANCHO CUCAMONGA LAW FIRM: Looking for a paralegal with 3+ years of litigation
and pre-litigation experience, preferably in personal injury work. Strong writing skills,
capable of working independently and able to work with clients and dealing with medical
records, demands, discovery, pleadings, etc. This is a full time position available. Please
email resumes to conniem@ricksassociates.com.
OFFICE FOR RENT: Friendly, collegial atmosphere on Foothill in Upland. Communal
Kitchen, conference room, library, and receptionist. Call Jeff at (909)949-2226.
SEEKING COURT MEDIATORS: Inland Fair Housing & Mediation Board, a non-profit,
is seeking a full time mediator for our Victorville office serving Barstow Superior Court
with Unlawful Detainer and Small Claims. Duties include phone conciliation of landlord/
tenant conflicts. Volunteer mediator positions also available for Fontana and Joshua Tree
Superior Courts. Please contact Andrea at amartin@ifhmb.com.
The WSBCBA offers free classified advertising to our members! (Up to 25 words.) Contact
Lindsay at (909) 483-0548 or lindsay@wsbcba.org if you would like to place an ad.

REMINDER TO ATTORNEYS
Western San Bernardino County
Bar Association
Mediation Program
The WSBCBA is now offering an
affordable mediation program for
civil matters in San Bernardino
County. The fees are as low as $75
per side and up to $150 per side
depending on the case type and size.
If you are interested in being a
mediator or using the program please
call (909) 483-0548 or email
mail@wsbcba.org for more
information.

MCLE Compliance
Attorneys with last names
beginning with:
N-Z
Deadline to report:
February 1, 2020
Compliance period:
2/1/17 - 1/31/20
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Lawyer consistently shows up 30 minutes or more
late to court, without calling ahead, and asks to
have the lawyer’s matters called immediately
because of other court appearances elsewhere.
(Tip: Call ahead if you think you are going to be
late to court.)
Lawyer making no meaningful effort to “meet
and confer” with opposing counsel. On the
morning of the filing, the lawyer sends a letter to
opposing counsel in which the lawyer expresses
an intention to file such-and-such motion and
adds in the final paragraph, “Let this letter satisfy
my obligation to ‘meet and confer.’” (Tip: Call,
or better yet, speak in person, with opposing
counsel to comply with your “meet and confer”
obligation.)

December 2019

professional and competent, start by treating others
with civility and courtesy.
Finally, lawyers are not the only ones who can show
discourtesy and disrespect in court. Judges can be
surly, ill-mannered, and unnecessarily harsh. Judges
can even act like bullies. One judicial panelist
referred to such conduct as “Robe-itis.” Judges
mentioned various tactics they use to defuse
situations of high tension, when they may feel a
temptation to lash out, including taking a break and
directing that the matter be heard later in the
calendar.
For me, this discussion underscores the value the
Campbell Inn of Court brings to its members and the
legal community of the Inland Empire. Our meetings
are anything but uncivil. Forming and developing
relationships with this broad swath of the bar,
including many bench officers, enhances the
professionalism and tenor of law practice. It makes
all of our professional lives better. Participating in
our Inn allows you and your fellow members of the
bar to enjoy fellowship together, make new friends,
and engage on topics from this year’s program, about
practicing law in the 21st Century. Our next meeting
is on Wednesday, January 22 at the University of La
Verne College of Law, in Ontario. We will explore
evolving expectations of today’s millennial law
students and generational differences among
practicing attorneys. If you have any questions
regarding membership, please contact Jesse Male,
Membership Chair, at JMale@sb-court.org.

Taking a step back, a lawyer’s conduct — whether
showing courtesy to others, or displaying simple
good manners — has broad implications for that
lawyer’s reputation, including for reasonableness.
More substantively, how often a lawyer makes
objections will affect how seriously the judge takes
their objections. (In other words, distress calls from
children who “cry wolf” every five minutes will not
be taken seriously.) If you are making ill-considered
objections left and right, the judge will assume either
that (1) you have poor judgment; or (2) you are
intentionally trying to show off to your client or
antagonize opposing counsel. If you don’t want the
judge to make these assumptions about you, raise
your threshold on whether to make courtroom
objections. Not only will you enhance your reputation
for credibility, you will show courtesy and civility to
I hope to see you at our next meeting on January 22.
opposing counsel and the court.
How you treat opposing counsel and the court has
direct implications on your reputation for credibility
and character, but it also impacts how well you can
advance your client’s interests. In this way, you have
a duty to your client to treat opposing counsel and the
court with courtesy and competence. The very best
lawyers are not bombastic; they are professional and
dignified, eminently reasonable, in their interactions
with everyone, opposing counsel, court staff, the
judge, even witnesses. Everyone, especially juries,
are watching most everything going on in court.
When it’s time for the jury to deliberate, your
meticulously-constructed reservoir of credibility and
good will usually pay off. If you want to be seen as

(1) The judges who participated were Hon. Teresa S. Bennet,
Hon. Donna G. Garza, Hon. Thomas S. Garza, Hon. Christopher
B. Marshall, Hon, John M. Pacheco, and Hon. Gregory S.
Tavill.
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The Western San Bernardino County Bar Association
would like to thank all of you for your membership and support in 2019.

Happy Holidays and A Prosperous New Year!

THANK YOU

Atkinson-Baker
Bobby Shamuilian, Esq.
Bond Services of California
California Deposition Reporters
Candlelight Pavilion
Corey R. Weck
David H. Ricks & Associates
Dean McVay
DoubleTree by Hilton Ontario
Everest Legal Marketing
Fernando Bernheim
Fullerton, Lemann, Schaefer & Dominick, LLP
Girardi Keese
Greg Flynn
Honorable James and Wendy Brooks (ret.)
Honorable Janet M. Frangie
Honorable Kyle Brodie
J. Doling Law, PC
JAMS
K1 Speed
Kirk Tarman, Esq.
Larson O’Brien, LLP
Laser Island
Laurel Starks
Law Office of Randal P. Hannah
Law Offices of Angelique G. Bonanno

2019 SPONSORS

Law Offices of Brian Brandt
Law Offices of David M. Goldstein
Law Offices of Diane M. Hartog
Law Offices of Earl Carter and Associates
Law Offices of Fernando D. Vargas
Law Offices of Jeffrey G. Weaver
Law Offices of Justin H. King
Law Offices of Michael Scafiddi
Law Offices of Mitchell I. Roth
Law Offices of William D. Shapiro
Lewis Brisbois Bisgaard & Smith LLP
Matthew L. Taylor Receiver & Partition Referee
McCune Wright Arevalo
Michelle M. West, Esq., ROBINSON CALCAGNIE, INC.
Ontario Reign
PRP Wine International
Rizio|Lipinsky
San Bernardino Symphony Orchestra
Schwartzberg & Luther, APC - Matian Firm - Miguel Tovar
Shernoff Bidart Echeverria, LLP
Southern California Edison
Thompson & Colegate, LLP
University of La Verne College of Law
Varner & Brandt, LLP
Vince’s Spaghetti
Will Wooten, Deputy D.A.
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(Continued from page 4)

opposing counsel could have hid information,
threatened your bar card, accused you of foul play,
sent a snarky email, etc. I am willing to bet that
almost everyone reading this last couple sentences
had at least one attorney or interaction come to mind.
But why? How is it that we can be so pleasant to one
another personally but as soon as we are in a
professional setting, we become sharp tongued,
aggressive, and simply unpleasant? In my brief tenure
as an attorney, I practiced civil and criminal law. I
have experienced this type of negative professional
demeanor in both. Why does this happen?
I would love to dismiss the question by saying this
occurs more in younger attorneys; it would make it
easier to answer the question of how to address this
issue with a simple, “They will grow out of it.” It
would be false to say that this is uniformly in older
attorneys; if it were true, we could simple answer,
“They have almost retired and simply do not care to
banter or be pleasant anymore.” However, the
inevitable truth is the only thing uniform about the
unpleasant, uncivilized interactions between opposing
counsel is this: It spans all levels and sides of
practice.

December

What, then, solves the issue? First, we must reach a
simple acknowledgement. The attorneys should never
be the villain. It is not the prosecutor who forced the
defendant to break the law; likewise, it is not the
defense attorney, who is responsible for the
defendant’s not resolving the case early. It is neither
attorneys’ fault, in civil or criminal, that their
respective clients did what they did or are opposed to
one another in any given situation. Once we can
acknowledge that opposing counsel is not our enemy,
we can arrive at the solution to incivility in the
profession.
Now this is, of course, not a condemnation of all
attorneys, as many of my interactions have been
tremendously pleasant. What this is, is a reminder of
the basic principles we began learning at the inception
of our understanding, not as attorneys, but as human
beings. Be kind. Do unto others as you would want
them to do unto you. Respect one another. In short,
KEEP IT CIVIL STUPID.

So in this holiday season, I think it most appropriate
that as practicing attorneys, we take a moment and
refocus ourselves on the idea that we can both
zealously represent our clients, do our jobs to the best
of our abilities, and not be the pain in the neck that
The issue, I believe, is not simply one of the law opposing counsel’s family has to hear about for the
being, “an adversarial system” but one of next week.
misunderstanding what an adversarial system actually
means. Many would say the adversarial system under I wish you all a very happy holidays and hope you
the law places us, as attorneys, in direct opposition to will join me in attempting to Keep it civil in our
one another; to a certain extent it does. But the system professional lives.
is not one that requires us to be unpleasant to one
another or to attempt to find loopholes to gain an
unfair advantage. It is, much to the surprise of many,
not a system where you have to lose for me to win. It
is a system that simply imposes different obligations
on us. While those obligations may require us to
define what is right and what is justice differently, we
should be able to work together on the vast majority
of cases to find common ground. The legal field in
general is beginning to take notice of this with a
larger movement towards settling cases, Alternative
Dispute Resolution, and mandatory mediations.
While these services are a great step in the right
direction, they leave us a commonsense step away
from truly resolving the issue of incivility in the
profession.
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Western San Bernardino County Bar Association
8409 Utica Avenue • PO Box 624
Rancho Cucamonga, CA 91729
Phone: (909) 483-0548 Fax: (909) 483-0553
Email: mail@wsbcba.org ~ Website: www.wsbcba.org
GOVERNING BOARD
2019-2020 OFFICERS
Will Wooten, President
Michael Scafiddi, President Elect
Kareem Aref, Vice President
Matthew Taylor, Secretary/Treasurer
Justin King, Imm. Past President
Directors-at-Large:
Fernando Bernheim
Angelique Bonanno
Kyle Brodie
Janet Frangie
Candice Garcia-Rodrigo
David Goldstein
Randal Hannah
Diane Hartog
Daren Lipinsky
Kevin Marshall
Dean McVay
David H. Ricks
Fernando D. Vargas
Kristin Hobbs
Taylor Warner
Executive Director:
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Save the Dates

Cellphone Forensics MCLE with Tom Plunkett
WSBCBA Conference Rooms
Thursday, January 16, 2020
Ethics MCLE with Ellen Pansky, Esq.
University of La Verne College of Law
Thursday, January 30, 2020
Judicial Officer of the Year Awards Ceremony
The DoubleTree in Ontario
Thursday, March 5, 2020
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